Reflection on Learning and Practice Readiness
1. Analyze and evaluate how your thinking was challenged in this course related to leadership as an APN
Various areas where my thinking was challenged in this course include redefining leadership perspectives, balancing leadership roles and clinical expertise, understanding legal and ethical responsibilities and emphasizing on collaboration. On redefining leadership perspectives, my mindset has been shifted towards understanding that leadership involves inspiring others and encouraging collaboration. However, my previous perception of leadership was based on the acquisition of leadership titles that act as points of influence and authority. The course therefore challenged me to view leadership as a process grounded on ethical decision-making and emotional intelligence as strategies to incorporate inventive leadership solutions in daily clinical practice (Melnyk & Raderstorf, 2021).
	I anticipated to focus on clinical responsibilities without much considerations about the balance of leadership roles and clinical expertise. However, taking the course has expanded my perception into accommodating the dual role held by APNs as leaders and clinical experts. For this reason, the roles should co-exist to bring about organizational change focused on improving health outcomes. Leaders should also be able to navigate through ethical dilemmas while understanding legal implications during practice. According to American Nurses Association (2015), the code of ethics was developed to guide nurses in carrying out their responsibilities in a way that is consistent with ethical obligations and quality of care. Navigating ethical dilemmas was achieved by evaluating real-world scenarios that emphasized the importance of advocacy and accountability through understanding legal and ethical implications during practice. Such an action also introduces the issue of involving diverse team members through collaboration to address complex health problems. Understanding about collaboration has therefore changed my previous perception that working individually is almost as equal as working with teams, to the fact that collaboration is an effective approach towards solving problems (Institute of Medicine, 2011). 
2. Considering this new knowledge, examine how this learning prepares you to practice as a DNP-prepared APN leader
The knowledge gained throughout the course prepares me to practice as a DNP-prepared APN leader by equipping me with knowledge to advocate for policies that address health disparities and improve access to quality care while modernizing outdated polices (Campaign for Action, 2021). This means that I am capable of utilizing data to communicate crucial healthcare needs to stakeholders hence advocating for policy changes towards improvement of healthcare services. DNP-prepared and APN leaders should also build their skills around ethical decision-making and accountability to navigate complex organizational and clinical dilemmas. Consequently, I understand the essence of leading with integrity by ensuring that decisions comply with ethical and legal standards in addition to aligning with professional and organizational values. Therefore, such a foundation is crucial for maintaining credibility and trust as a leader. 
As previously mentioned, DNP-prepared and APN leaders should emphasize on the importance of collaboration to improve the delivery of healthcare services while driving change. The course has prepared me in fostering a culture of teamwork and respect among different healthcare professionals, thereby acknowledging unique contributions depending on the team members’ healthcare discipline. Being competent in interprofessional collaboration has proven to be crucial for building competent teams that address various healthcare issues. Consequently, I have gained more confidence as a DNP-prepared APN leader when mentoring and working together with other team members and I strive to refine my skills to meet the ever-evolving needs in the healthcare industry. 
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