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Define Transcultural Nursing

Transcultural nursing is the division of nursing that concentrates on the comparison or contrast of various cultures to better understand the way that culture impacts factors such as health, illness, and even the delivery of care. To better understand how culture impacts healthcare nurses must possess enough knowledge regarding different cultural aspects such as backgrounds and traditions. Cultural knowledge is required to provide competent holistic patient-centered care. Key components of cultural knowledge include cultural awareness, cultural sensitivity, and skills through a transcultural curricula/training for nurses (Tosun et al., 2021). There are some transcultural models that can be used to assist one with understanding cultural knowledge.
 
Transcultural Nursing Model/Concepts

The selected model for discussion is the Leininger Sunrise Model created by Madeleine M. Leininger. This model symbolizes the structural components of the cultural care theory through the correlation of beliefs and principles in nursing. This model is used when providers make an evaluation based upon a patient’s culture by assessing various aspects such as: social, financial, religious, language, environmental, educational, technological, political, legal, and philosophical factors (Albougami et al., 2016). Considering these aspects will help providers avoid stereotypical attitudes towards patients. The three concepts specific to this cultural model are: accommodation/negotiation, preservation/maintenance, repatterning/restructuring. Cultural preservation/maintenance focuses on helping to maintain caring practices that are part of cultural norms/traditions with an aim being to preserve care that is meaningful which improves overall well-being.
Cultural accommodation/negotiation involves the negotiation between one’s cultural values and the need for care that is also therapeutic. Cultural repatterning/restructuring helps cultures to restructure their care based on the modification or change of their cultural activity/belief. Typically, repatterning or restricting will occur if cultural activities present harm to patients or surrounding communities and are no longer beneficial for reasons such as: economic, environmental, technological, or other various factors (McFarland & Wehbe-Alamah, 2019). The Leininger Sunrise Model emphasizes the understanding of culture and cultural circumstances to provide care that is culturally congruent as well as appropriate to nursing care.

Relevance of Advance Practice

Transcultural nursing is relevant to advanced practice nursing more today than before because of the diverse populations that are served throughout the nation. The Leininger Sunrise Model demonstrates cultural sensitivity, awareness, and competence which are increasingly important skills for advanced practice nurses to possess. Applying the concepts from this model addresses the multicultural nature of patient populations that require nurses to fully understand the different cultural values, beliefs, and practices; more so how they may influence illness, health, and healthcare. As the primary caregiver advanced practice nurses will often serve on the frontline and addressing patients’ cultural needs will be one of the most important elements to consider.
 
Proposed Practice/Education

The Leininger Sunrise Model has been used in a variety of clinical settings. Cultural care training programs were designed from this model to improve cultural competence within nurses. Nurse educators have also incorporated this model into comprehensive programs for training purposes solely for the improvement of cultural competence. Such programs are highly efficient because they can be applied to many disciplines of education for nursing (Farokhzadian et al., 2022. The key in transcultural nursing is to continually monitor and evaluate how cultural factors identify new applications of principles, leading to improved care as well as providing education and positive outcomes/experiences for diverse populations.
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Giger and Davidhizar: Transcultural Assessment Model
                    “According to Giger and Davidhizar, the transcultural assessment model includes six dimensions common to every culture: communication, space, social organization, time, environmental control, and biological variation” (Albougami et al., 2016, Giger and Davidhizar Transcultural Assessment Model, (para. 1). Communication, the first dimension, involves the comprehensive process of human interaction through verbal, nonverbal, and written forms. Language barriers can impede quality healthcare, emphasizing the need for clear communication. The second dimension, space, pertains to the distance maintained between individuals, influenced by cultural backgrounds and encompassing factors like attachment to objects, body posture, and movement. Nurses must exercise tact to avoid causing unnecessary patient anxiety (Albougami et al., 2016).
The third dimension, social organization, delves into how cultures group themselves based on family, hierarchy, beliefs, and duties. Awareness of factors like sexual orientation, titles, and decision-making regulations are crucial to prevent unintended disregard. Time, the fourth dimension, influences behavior based on whether a group is clock-oriented or socially oriented. The fifth dimension, environmental control, explores how individuals perceive and interpret society's internal and external factors, including beliefs about illness and the priority of healthcare. The final dimension, biological orientation, acknowledges biological variations among races and their impact on disease susceptibility, pain tolerance, and nutritional needs (Albougami et al., 2016).
Definition of Transcultural Nursing
Transcultural nursing (TCN) involves providing healthcare that recognizes and respects diverse cultural backgrounds. It emphasizes understanding and addressing the impact of culture on an individual's health beliefs, behaviors, and preferences (Albougami, 2016). Transcultural nurses strive to deliver culturally competent care, promoting inclusivity and bridging cultural gaps in the healthcare setting.
Relevance to Advanced Practice Nursing and the DNP
      Advanced practice nurses, especially those pursuing a Doctor of Nursing Practice (DNP), need to be culturally competent to provide effective and patient-centered care across diverse populations. Utilizing  TCN equips nurses with the essential skills to navigate the increasingly diverse healthcare landscape (Albougami, 2016). Understanding and integrating transcultural nursing principles fosters a holistic approach, ensuring that healthcare professionals are adept at addressing the unique needs and preferences of individuals from various cultural backgrounds.
      As a DNP prepared educator, understanding transcultural nursing principles is essential for fostering cultural competence among future nurses. It enables educators to instill a comprehensive understanding of diverse healthcare needs and cultural influences on patient care (Albougami, 2016). By incorporating transcultural nursing into DNP education, educators play a pivotal role in preparing nurses to deliver inclusive and patient-centered care, ultimately contributing to improved health outcomes and equitable healthcare delivery.
Proposed New Use of TCN in Education and/or Practice
      A novel application of transcultural nursing in education involves integrating it as a foundational component across various nursing curricula, ensuring that students develop a nuanced understanding of cultural influences on healthcare. Giger and Davidhizar’s TAM is one prevalent theory used for both practice and education; being the only TCN model to be recognized by the American Academy of Nursing (Sagar & Sagar, 2018). In practice, implementing transcultural nursing can extend beyond patient care to inform organizational policies, fostering a more inclusive and culturally sensitive healthcare environment.
      Established in 2004, the Transcultural Nursing Society (TNS) comprises healthcare scholars, including researchers, educators, practitioners, and administrators, dedicated to fostering social change through TCN in both practice and nursing education (TNS, 2024). Through annual conferences on global health, they aim to forge international partnerships, advocating for social change and promoting culturally competent care. These collaborations with nurses, organizations, and healthcare professionals from other countries enhance global networking and contribute to improved health outcomes worldwide. The society serves as a framework for new ways of applying transcultural theories, linking research, education, and practice, promoting cultural competence on a global scale, and addressing implicit biases to sustain meaningful partnerships and enhance health outcomes globally (Germain, 2023).
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