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Ethical and Legal Dilemma in Healthcare
Ethical values play a crucial role in any healthcare provider. Ethics are derived from the word "ethos" meaning character. Ethical values act as universal rules that govern practical foundations for detecting what form of actions, interventions or motives are valued (Haddad & Geiger, 2023). Ethics are moral principles governing persons’ behavior or how they conduct themselves. Every healthcare worker should be able to recognize dilemmas and make good judgments and decisions depending on values while observing laws governing them. Besides, healthcare professionals should practice competently with integrity under regulation and guidance within the profession such as the Code of Ethics developed by the American Nurses Association (ANA) (Haddad & Geiger, 2023). Nurses should understand and be aware of the code of ethics and find a balance on ethical principles in the delivery of patient care including autonomy, beneficence, nonmaleficence and justice. The paper seeks to discuss a moral or legal dilemma encountered in clinical practice, its impact on healthcare outcomes, provide differing views, most affected stakeholders by the dilemma and the role of a DNP-prepared nurse in resolving legal and ethical dilemmas.
Ethical Dilemmas in Healthcare
The most profound ethical dilemma occurred during the COVID-19 pandemic where a nurse as a frontline healthcare personnel was hesitant to receive a vaccine. Nurses among other allied health professionals had direct contact with patients handling biological materials making them highly exposed to the virus and illnesses and having a duty to protect patients, coworkers and communities (Olick et al., 2021). The nurse’s hesitancy in receiving vaccines hampered immunization coverage, disease protection and public health as a patient advocate and mandated to provide vaccines. Health facilities had a compulsory vaccination policy for all health professionals allowing medical and religious exemptions in response to federal requirements and affirming the legal right of employers to be vaccinated (Olick et al., 2021). 
[bookmark: _Hlk173116493]The ethical dilemma arose based on arguments for compulsory vaccination while prioritizing the duty to protect and promote patients, colleagues and communities as opposed to overlooking nurses, priorities, right to autonomy and informed consent to opt-out vaccination. The key issues surrounding the dilemma involve the nurse's duty to protect ethical principles to put patients' and colleagues’ health first (beneficence) and avoid harm to others (Olick et al., 2021). Despite putting others first, the nurse had a fundamental right of autonomy to make informed decisions on her health including refusal to receive vaccination. According to the utility principle, the policy was effective in improving vaccine coverage by producing more aggregated benefits than harms in consideration of the interests of all considered parties and impact on competing interventions (Olick et al., 2021). While balancing principles, risks and repercussions, the hospital should maximize immunization coverage without infringing the nurse's right to autonomy and informed consent.
Mandatory vaccinations are common among health professionals against pertussis, hepatitis B and influenza. The SARS-CoV-2 is highly contagious and leads to greater morbidity and mortality making it a compulsory vaccination (Olick et al., 2021). The unintended consequences that may be associated with mandatory COVID-19 vaccine include losing jobs, limited access to social activities, and hospitalization rate associated with morbidity and mortality among unvaccinated individuals (Bardosh et al., 2022). Mandatory vaccination may provoke communities leading to political resistance, counterproductive behavior, the damaged reputation of public health, erosion of public health ethics, distrust, stigma and cognitive dissonance (Bardosh et al., 2022). Mandatory vaccination policy may also lead to greater risk of acquiring nosocomial SARS-CoV-2 infection, staff resignation, mistrust of health authorities, isolation and higher transmission rates to immunocompromised and vulnerable individuals (Maneze et al., 2023).
Differing Views
Health institutions are mandated to protect all and the communities they serve in pursuit of health and avoid harm for the majority including staff, patients and families. Vaccines are safe and effective and offer significant benefits in protection with reduced risks and temporal adverse effects. However, the status quo on voluntary vaccination among staff against serious risks may intensify the transmission rate and associated costs and burdens (Olick et al., 2021). Mandatory vaccination among health professionals weighs risks against benefits, legal and ethical duties along rights for personal autonomy. As a result, legal ramifications and litigation due to failure to comply with vaccination policy. Mandates should involve consequences due to noncompliance but less coercive such as “Get vaccinated or get fired or coerced choice” instead of resigning (Olick et al., 2021). All health professionals may be reassigned to lower-risk positions or mandated to regular testing to lose compensation until vaccinated. 
The most affected stakeholders affected by the dilemma include patients who are at higher risk of immunosuppression and vulnerable due to morbidity, and allied health professionals. Weighing on risks and benefits of mandatory vaccination, patients are at risk of harm. As patient advocates, it out obligation to protect and health professionals may be asymptomatic leading to high transmission to vulnerable patients (Maneze et al., 2023). Healthcare professionals are obligated to protect and be accountable for providing a safe environment for patient care. As such, lack of vaccination exposes fellow allied professionals to risks in providing safe and effective care to ensure justice, fairness and equitable distribution of risks and benefits (Maneze et al., 2023).
Lack of vaccination the nurse exposes staff, patients and the community to serious risks, more sick days, surging admissions endangering patients. Increased vaccination among healthcare workers to protect staff, patients and families leads to increased coverage among local communities due to increased trust among health professionals as experts and role models to those refusing vaccination and instilling public confidence (Olick et al., 2021). Vaccination hesitancy among professionals intensifies adverse events, effects, safety and efficacy of om infection control procedures in the workplace place leading to the prevention of hospitalization and death from COVID-19.
Vaccination hesitancy or refusal among health professionals is a pervasive public health issue underpinned by intention to vaccinate, context-dependent, vaccination type, enforcement mandates and vaccine availability (Leigh et al., 2022). The perception among health professionals on vaccine risks, efficacy, trust and efficacy influence mandatory vaccination as a means to increase uptake or vaccine coverage to attain population-level immunity. Mandatory COVID-19 vaccination may increase uptake although it might be influenced by eligibility changes, pandemic trajectory, pre-existing levels of vaccine hesitancy and uptake. Other factors that might influence the intention to vaccination include increased age, trust in manufacturers, being a physician and direct contact with patients with COVID-19 (Leigh et al., 2022). 
The Role of the DNP-Prepared Nurse in Resolving Legal and Ethical Dilemmas
As a DNP-prepared nurse in this position, it is my moral duty and obligation to protect patients, staff and communities and receive COVID-19 as a role model and healthcare professional expert to advocate for vaccination coverage and reach population-level immunity. DNP-prepared nurses have garnered skills, knowledge and competence in ethical decision-making confidence by conviction to face ethical challenges as nurse leaders to be responsible as resources, preceptors, mentors, and role models to peers and charges (Birkholz et al., 2022). As nurse leaders, these nurses possess hands-on skills in self-management and interpersonal relationships when needed and master the application of intra-and-interdisciplinary peer supervision, act as liaisons, and demonstrate critical and reflective thinking skills to provide direction, support, motivation and coordination. DNP-prepared nurses possess the ability to identify ethical problems and moral distress in primary care to steadily differentiate health needs and demands and find a balance between integrity, protection, care obligations, limits and negative consequences (Giannetta et al., 2021). DNP-prepared nurses possess knowledge of models to support analysis and addressing ethical issues in defining the problem, ethical review, consideration of options, ethical outcomes, decision on action and evaluation results (Aitamaa et al., 2019). As ethical consultants, these nurses are members of ethics committees to offer aid, and different views on act on rights of patients and staff to deal with ethical problems tailored to professional codes of ethics such as moral case deliberation, staff autonomy of vaccine refusal and questions on good care.
Conclusion
The paper described an ethical dilemma of a nurse's hesitancy or refusal of COVID-19 vaccination which could lead to increased risks and adverse effects as opposed to her right to autonomy and informed consent. The ethical issues could lead to legal ramifications including loss of job, and lack of compensation. However, less mandated vaccination policies such as "Get vaccination or get fired to minimize risks and improve safety to vulnerable patients and coerced choice” are recommended to avoid resignation. Vaccine hesitancy among health professionals harms patients, staff and communities. DNP-prepared nurses should be accountable and observe a moral obligation to provide care, protect patients, and solve ethical problems by applying ethical decision-making confidence, skills and competency garnered in the clinical setting.
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