Leading through Ethical Relationship
[bookmark: _GoBack]Although the healthcare system has made notable progress since the passing of the Affordable Care Act was passed, healthcare disparities still affects many individuals, communities, and populations disproportionately. In my healthcare environment, the primary health disparity is the inadequate access to substance use treatment for individuals with alcohol use disorder. Notably, this health inequity affects individuals from lower-income backgrounds and minority communities disproportionately. They face barriers such as stigma, inadequate culturally sensitive care, and limited access to mental health resources, which in turn leads to disparities in mental health outcomes. According to Lee et al. (2020), many ethnic communities show limited involvement with mental health services and express various unaddressed needs. Factors such as insurance status and geographical maldistribution of providers affect access to these services (Hojat 2022). Combined, these factors lead to poor access to the services, reproducing the cycle of abuse and mental health disparities. 
Achieving healthcare equity starts with recognizing and addressing the broad social determinants of health. To enhance access and outreach, healthcare settings can engage communities and adopt telehealth. In addition, partnership with community leaders and organizations can foster trust and improve help-seeking. Another approach is for healthcare settings to enhance providers’ cultural competence. Training can improve their understanding and awareness of diverse cultural needs, aligning practice accordingly (Togioka et al., 2021). Additionally, the healthcare system should adopt a community approach to reduce stigma surrounding mental health disorders. Research indicates a higher prevalence of stigma among ethnic minority groups compared to others (Doherty et al., 2022). Lastly, the organization could partner with social service agencies to tackle social determinants contributing to inequity. Targeting efforts might address factors like housing and unemployment, known to impact mental health. 
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