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The Essentials and SLOs
The paper seeks to integrate Students' Learning Outcomes (SLOs) and the Doctor of Nursing Practice (DNP) essentials on the scholarly practice project (SPP). The SPP seeks to explore the impression of a cultural competency education program on the efficiency of cognitive health delivery procedures and psychiatric nurses' levels of cultural competency. As a DNP-prepared nurse, the SPP objectives align with SLOs to examine the theoretical basis for nursing to bolster the organization in espousing culturally proficient care. The project also aligns with SLOs akin to leadership and management roles in designing an exceptional healthcare delivery system and milieu that capitalize on incessant learning and expansion for professional practice.
Applying domain 1 “Knowledge for Nursing Practice Descriptor,” it is crucial for DNP-prepared nurses to assimilate, decipher, and apply established and evolving disciplinary knowledge. For instance, one can apply the means of knowledge from other disciplines, such as liberal arts, and social sciences in their specialty in clinical judgment and innovation in practice (Giddens et al., 2022). The SPP will improve the cognizance of the significance of cultural competence in the delivery of care to the snowballing number of culturally and linguistically disparate patients. The principal investigator will apply different educational frameworks, and models to upsurge awareness, and cultural aptitude training among psych nurses (Kaihlanen et al., 2019). 
	In advanced health practice, DNP-prepared nurses assume leadership and management roles as “Systems-Based Practice Descriptor (Domain 7)” to proactively coordinate resources. Consequently, the leadership and management roles aid in providing safe, quality, and equitable care to disparate populations (Giddens et al., 2022). The principal investigator will also reconsider system-based practices by advancing structural competency to achieve health equity as a social responsibility (Castillo et al., 2020). The cultural competence program will assist in understanding structural vulnerabilities of health, cultural humility and its effects on outcomes. Thus, the principal investigator and the team will incorporate direct interventions by participating and identifying change champions to address inequalities in the eminence and access to care in mental health practice (Castillo et al., 2020). 
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