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Cultural disparities tend to impact the patient health outcomes and how the care is being delivered given the difference in health literacy among diverse group. Notably, there are factors that influence these disparities, which are cultural beliefs and underrepresentation of culture. In nursing care, these disparities significantly influence patient treatment outcome and the effectiveness of care delivery for patients from different cultural background (Nair & Adetayo, 2019). In the course, I have learned about cultural beliefs as a disparity affecting racial/ethnic minorities because of the inadequate providers with cultural competence. The paper explores this disparity and the role an Advanced Practice Nurse could play in addressing the problem. 
Cultural beliefs and values significantly shape individuals’ perceptions about health, illness, treatments, and views about healthcare providers. Biased beliefs and attitudes could influence lifestyle choices and help-seeking behaviors (Shepherd et al., 2019). In addition, differences in cultural beliefs and language between patients and healthcare providers could result in disparities because of perceptions of discrimination and stigma (Robinson et al., 2022). From the course, I learned the importance of respecting and aligning with the patients’ cultural beliefs could help in addressing the issue. In caring for a diverse population, appreciating the patients’ cultural beliefs and values is essential, as embedded in the concept of cultural competence (Leijen & Van, 2021). In addition, APNs should appreciate cultural stigma as a prevalent issue to ensure culturally congruent care aligned to individual patient beliefs, needs, and preferences (Cerveny et al., 2022). For instance, this could involve addressing individual language and communication needs to enhance help-seeking behaviors, effectiveness of communication, and alignment of care with individual goals. 
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