Evaluating Leadership Competencies for the Advanced Practice Nurse
1. Identify and evaluate three competencies that are a strength for you in your current practice
My current practice involves various competencies necessary to deliver quality and safe healthcare services. One of the competencies is demonstrating accountability in professional practice because I perceive it as a foundation for advanced nursing particularly in roles that demand autonomy. The competency is also important as it reflects on both professional and ethical responsibilities to enhance decision-making processes and ensure that they align with current ethical standards (Kurt & Gurdogan, 2023). Therefore, holding myself accountable contributes in building trust among colleagues and patients. 
I am also competent in health policy and advocacy which allows me to advocate for patient rights and influence healthcare practices. Health policy and advocacy involves understanding the implications of policies and healthcare legislation to adequately address health disparities (Kurt & Gurdogan, 2023). Focusing on equitable care will therefore help in shaping health policies to facilitate positive outcomes and long lasting changes.
Another crucial competency I consider strength in my current practice is interprofessional collaboration. Interprofessional collaboration involves respecting the roles of other staff members from various healthcare disciplines in addition to effective communication when working together. For this reason, the ability to work with various professionals to achieve a common goal facilitates comprehensive care and improves patient outcomes (Schot et al., 2020). Thus, interprofessional collaboration is among the mentioned competencies that are a strength in my current practice as they facilitate holistic, accountable and equitable care. 
2. Identify and examine three competencies that you are interested in further developing as you prepare for your role as a DNP- prepared nurse
Despite having the three previously mentioned competencies, I am interested in developing additional competencies that will prepare me as I take up the role of a DNP-prepared nurse. It is crucial that I develop leadership and systems thinking which will help in leading organizational change and work effectively with interprofessional teams. Such a competency also entails the ability to understand the complexities of healthcare systems thereby providing insights to improve patient safety. Research indicates that nurses should be equipped with leadership skills so that they can be positioned to lead healthcare reforms (Heinen et al., 2019). Consequently, strengthening leadership and systems thinking will support my role as a DNP-prepared nurse which involves driving systemic changes and implementing quality initiatives. 
Population health and epidemiology is another competency that requires further development especially given my interest in health disparities and disaster recovery. The competency will empower me to design impactful programs based on the understanding of disease patterns and social determinants of health thereby improving health outcomes. Additionally, gaining expertise in population health and epidemiology will equip me with the necessary skills to address assess community health needs and address health disparities. The competency therefore allows me to be equipped with research knowledge to get a broader perspective about a specific community health issue for effective addressing. 
I will need to be proficient in data analytics and technology integration given the current technology advancement. Although I have previously examined information systems and healthcare informatics, developing the competency of data analytics and technology integration will enable me to access patient data and improve health outcomes, including making suitable evidence-based decisions. Being equipped with the competence will allow me to predict the needs of patients and understand health trends which will help in utilizing technology to provide quality health care services as Heinen et al. (2019) suggest. Ultimately, the competencies that need further development to prepare me as a DNP-prepared nurse will facilitate enhanced knowledge and skills when providing care. 
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