Cultural Competency Models
	Since the 1950s, the concept of transcultural nursing has significantly evolved and played an informative role in the transformation of nursing practice. Broadly, transcultural nursing can be understood as the culture-related aspects of care delivery that influence individuals’ health and wellbeing and disease management (Albougami et al., 2016).  It embraces the concepts of race, ethnicity, and culture in understanding individual behaviors and perceptions. The application of transcultural nursing requires nurses to acknowledge the similarities and differences between cultural groups and relate the unique values, beliefs, customs, and traditions to the care process (Nuuyoma et al., 2024). Notably, this is essential because culture influence individual conceptualization and approaches to health, wellness, and illness. The Campinha-Bacote Model (Process of Cultural Competence in the Delivery of Healthcare Services) is among the models that have emerged in transcultural nursing.
[bookmark: _GoBack]	The model considers cultural competence as an ongoing process in which nurses seek to improve their efficiency in working with diverse environments (Albougami et al., 2016; Campinha-Bacote, 2002). It is based on five concepts: “cultural awareness, cultural skill, cultural knowledge, cultural encounter, and cultural desire” (Campinha-Bacote, 2002). Firstly, cultural awareness involves introspecting one’s cultural background and understanding preconceived biases towards other cultures. Secondly, cultural skill involves culturally adjusting care based on the acquisition of necessary information from clients. Thirdly, cultural knowledge involves maintaining open-mindedness, enabling nurses to acknowledge cultural and ethnic trait variations as they apply to patient attitudes towards health and illness. Fourthly, cultural encounters involve efforts to enhance interaction with culturally diverse groups to identify personal assumptions and prejudices. Finally, cultural desire involves the inclination to interact with individuals of diverse cultural backgrounds for the delivery of culturally congruent care. The five concepts are considered equal in the ingoing process of developing cultural competence (Fitzgerald & Campinha-Bacote, 2019). 
	The increasing cultural diversity accentuates the relevance of the model the model in advanced practice nursing and the DNP considering their leadership role in the healthcare system. The model could influence transcultural leadership by informing the development of cultural vision and multicultural synergy in workplace settings (Teixera et al., 2023). The model’s emphasis on cultural encounters as the foundation for the development of the other constructs places APRNs at the core of ensuring continuous delivery of culturally congruent care (Sahamkhadam et a., 2023). APRNs could also apply the concepts in mentoring nursing students and newly graduated nurses during their transition to practice. Indeed, Albougami et al. (2016) report evidence showing that APRNS could apply their experience and leadership in setting realistic goals for nursing students during mentorship programs to advance cultural competence. APRNS could also apply the model in encouraging frequent interactions with culturally diverse populations to enhance cultural competence in the practice setting.
	Based on its consideration of cultural competence as an ongoing process, the Campinha-Bacote model could be used in developing cultural competence programs in practice settings. As noted by Červený et al. (2022), enhancing cultural competence among nurses requires adapting care to the local cultural environment. In this regard, the Campinha-Bacote model could help in structuring program content, with a focus on one or several of the concepts. For example, Kaihlanen et al. (2019) focused on cultural awareness in designing a cultural competence program for nurses. The study found that the focused approach enhanced open discussions focused on improving current practices and fostered awareness of different cultural values, leading to respectful care. 
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