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Thank you for your informative insights about the models. I also focused on the Campinha-Bacote model and understand that the five components play a synergistic role in transcultural nursing by imparting the relevant skills and knowledge for culturally congruent care and byplacing an obligation on nurses to engage in encounters that enhance the knowledge (Albougami, 2016). While the five concepts or principles form a crucial part of the ongoing process, it is worth acknowledging that emphasis on clinical encounters could lay the foundation for the others (Fitzgerald & Campinha-Bacote, 2019). Adopting the components of the model aligns with the definition of transcultural nursing, which emphasizes the influential role of race, ethnicity, and culture on health-related behaviors and perceptions. In adding to your thoughts, it is essential to acknowledge that APRNs can shape cultural competence by mentoring newly qualified nurses and exposing them to cultural encounters to enhance their knowledge and skills. 
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Response to Cynthia
I enjoyed reading your insightful contribution, especially when I contrasted the Giger Davidhizar model with the Campinha-Bacote Model. Undoubtedly, both models emphasize the uniqueness of different cultures. However, the Giger Davidhizar model focuses more on dimensions of culture that nurses should understand, while the Campinha-Bacote model is more focused on the aspects of cultural competence (Albougami et al., 2016). Nevertheless, the models illustrate the importance of individualizing care aligning it to the cultural context. For example, tailoring communication approaches to individual’s culture could determine the quality of therapeutic relationship and patients’ experiences of care (Larsen et al., 2021). The models lay a foundation for transcultural nursing, a concept with significant relevance in today’s increasing cultural diversity of the population served. I agree that advanced practice registered nurses should seek opportunities to enhance their cultural competence to meet the needs of the diverse groups they serve. 
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