The Advanced Practice Nurse as a Mentor
1. Identify a nurse or nurses you know who may be valuable mentors for you and support your development and growth as a DNP-prepared nurse.
The nurses who are valuable mentors to me are Ms. Nneka Eunagu and Ms. Ifeoma Onyeiwu. This is because they bring extensive experience in public health and clinical expertise. For this reason, their combined expertise in family health alongside their leadership as advanced practice nurses makes them a valuable guide in my journey as a DNP-prepared nurse. 
2. Evaluate leadership characteristics the nurse or nurses possess that you would want to emulate if you were asked to be a mentor or preceptor for a novice nurse practitioner.
Both mentors have exemplified leadership characteristics that are crucial for mentoring and precepting, which include clinical excellence, interprofessional collaboration, effective teaching and communication, professional and ethical integrity and public health and advocacy perspective. On clinical excellence, the certifications by the nurses demonstrate a commitment and focus on continuous learning and evidence-based practices. This means that my mentors are passionate in pushing for interventions that align with current practices (McCarthy & Knestrick, 2023). Having a background in MPH, the nurses’ background indicates a broader perception of healthcare that focuses on health disparities and population health. For this reason, their ability to work in various settings and disciplines foster a culture of holistic patient care and teamwork. 
On the other hand, the role of the nurses as preceptors and mentors imply strong skills in guiding and educating future nurse practitioners. The nurses also uphold high professional and ethical standards, which is a very crucial trait in improving advanced practice (Dennis, 2022). Such characteristics demonstrate the nurses’ ability to remain competent in their work as leaders and mentors. Therefore, I am positive that my mentors’ characteristics will reflect in me since they will pass the same energy through mentorship.
3. Examine your role and responsibility as a future DNP-prepared nurse in mentoring or precepting the next generation of nurses.
My role and responsibility as a future DNP-prepared nurse in mentoring the next generation involves role modeling advanced practice nursing. This means that I will demonstrate evidence-based care patient-centered strategies and ethical decision making so that the next generation of nurses can perceive and implement such an attribute as Graves et al. (2021) mention. I will also take up the responsibility of bridging gaps in access to healthcare by educating mentees about the essence of promoting equitable care while addressing health disparities in underserved communities (Graves et al., 2021). Consequently, my role and responsibility as a future DNP-prepared nurse in precepting or mentoring the next generation will be focused on instilling the importance of evidence-based care and encouraging practices that foster equitable care.
Other roles and responsibilities which are also vital in mentoring the next generation of nurses include advocating for professional development and encouraging a supportive learning environment. Such roles and responsibilities particularly advocating for professional development encourage lifelong learning and engagement in various professional organizations, in addition to encouraging future nurses to obtain certifications (Dunlap et al., 2023). Future nurses can therefore understand the essence of continuous learning in improving the health outcomes of populations while increasing their competence in learning. Similarly, creating an inclusive environment where the nurses feel confident and safe to make mistakes and ask questions helps them to grow and learn from experience. Ultimately, my mentorship and precepting will help to shape the next generation of nurses by ensuring that they are prepared to face the ever-increasing demands in healthcare. 
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