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NU 741 Discussion 1: Technology Assessment
	The project involves a cultural competence educational program for psychiatric nurses in a home care agency. The academic project intends to snowball the nurses’ cultural competence levels, such as cultural awareness, attitudes and skills. Polit and Beck (2021) assert that recruitment is an integral research process in which investigators identify, contact and enroll prospective human subjects. Recruitment ascertains that the investigators and their participants establish a focal underpinning on representation, allowing them to meet the project’s goals. Recruitment is a taxing research component that necessitates investigators to use impeccable strategies to warrant the feat of the project (Hung et al., 2024). Evidence establishes that emails, fliers, social media, in-person, and email recruitment processes.
As the principal investigator, choosing an efficient and convenient recruitment approach is integral. As such, recruiting the participants via email and in-person are germane approaches for this project (Iflaifel et al., 2023). For one, the principal investigator will send email invitations to potential respondents, asking them to join the project. Email invitations are essential in that they can help warrant the generalizability of the project’s results. Additionally, the investigator will incorporate in-person recruitment with emails to bolster inclusivity and broaden participant engagement in the project (Iflaifel et al., 2023). Notably, using emails in tandem with a non-technological approach will expedite the challenging recruitment process, allowing for a seamless approach.
	Essentially, the principal investigator will use surveys to collect data. For instance, the cultural competence self-assessment checklist will help collect psychiatric nurses’ cultural awareness, expertise and attitude data. The second tool the investigator will use to collect data is the confidence scale to measure whether the respondents are satisfied with their experiences and reveal upsurges in confidence and attitudes towards a culturally competent psychiatric practice (Arruzza & Chau, 2021). The investigator will analyze data from the surveys using Intellectus statistics. Intellectus is a safe and secure statistical software program that will empower the principal investigator to efficiently conduct top-tier statistical analyses and communicate the project’s findings. 
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