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Theoretical Framework: Iowa Model of Evidence-Based Practice
 
The project framework matches the assessment requirements to determine the nursing staff readiness and confidence alongside their motivation to use the AHRQ Fall Prevention Toolkit within long-term care facilities. The Iowa Model of Evidence-Based Practice functions as the main theoretical framework of this project because it supplies a systematic method for evidence-based practice implementation and organization-wide systematic change (Titler et al., 2001). 

The Iowa Model defines limits via a confirmed method to adopt best practices through trigger identification followed by evidence assessment and review and exploratory testing and outcome measurement before integrating effective changes (Buckwalter et al., 2017). Through this defined method, the project stays concentrated on turning evidence into practical applications while tackling the obstacles that could impede implementation.

The project’s purpose statement follows the Iowa Model framework because it establishes an assessment of nursing staff capabilities in implementing the AHRQ Fall Prevention Toolkit to advance safety outcomes for patients. Prospective procedural changes within the project stem from collaborative decision-making and ongoing evaluation processes, which let the project adapt according to organizational needs and staff feedback (Titler et al., 2022).

The Iowa Model provides a simple implementation process, which makes it usable by both nursing workers and leadership members. The model presents a structured logical structure suitable for implementing within decision-making and practice improvement frameworks at different organizational levels. The model enables sustainable practice alterations through evidence-based evaluation processes, which maintain alignment with patient security targets (Buckwalter et al., 2017).

The Iowa Model delivers enhanced outcomes for the project because it enables an organized approach to examine nursing staff preparedness in combination with their motivation levels. The systematic implementation of the AHRQ Fall Prevention Toolkit finds support within the model while enabling practice improvement teams to detect additional intervention possibilities. The established framework directs the project toward boosting nursing staff commitment, which leads to superior patient safety results within long-term care settings (Titler et al., 2022).
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Hello everyone,
Moran et al. (2020) state that a theoretical framework is vital in a study or project to establish the relationship between the intervention and the outcome. I will use a theoretical framework to guide my project: the self-determination theory (SDT), developed by Ryan and Deci in the early 1980s. According to Ryan and Deci (2000), there are factors that influence human motivation, either positively or negatively.
How does the theory fit the scope and purpose of your project?
My project aims to assess the knowledge of non-palliative care nurses regarding palliative care and symptom management in palliative care patients. To effectively complete this project, the principal investigator needs to understand the motivations of participants for joining. Are there incentives? Is this a requirement by the facility? Or does the participant find it valuable? According to Ryan and Deci (2000), motivation can be influenced by intrinsic and extrinsic factors. The authors suggest that external motivation does not sustain behavior over time as effectively as internal motivation. Participants driven by intrinsic factors are more likely to engage and derive knowledge from the project.
What boundaries does the theory set down for you?
According to Ryan and Deci (2000), three psychological needs affect an individual’s growth, development, and motivation: autonomy, competence, and relatedness. Autonomy is one of the ethical requirements for this project. The participant should have all the information necessary to make an informed decision about participation without coercion. The participant can also leave the project without repercussions (Polit & Beck, 2021). 
How are the concepts of the theoretical framework reflected in your purpose statement?
Purpose statement: to evaluate the proficiency of non-palliative nurses and subsequently offer targeted training to augment their knowledge in this field, improving their ability to manage symptoms in palliative care patients effectively.
As the PI, I recognize the importance of palliative care training for non-palliative care nurses to effectively assess, refer, and manage symptoms in patients receiving palliative care.
I understand that participants have the choice to either participate or not participate.
I acknowledge that extrinsic and intrinsic factors will affect nurses' responses to the project. Internal motivation will have more enduring effects than external motivation. 
I also understand that the needs for competence and relatedness will encourage others to participate. 
Is the theory simple in nature and easy to understand?
The self-determination theory (SDT) is inherently simple. The key concepts—autonomy, competence, relatedness, and extrinsic and intrinsic factors—are easy to grasp. This theory is strongly aligned with my project goals.
How does your project benefit from the use of the theory or concept?
I will employ a mixed-methods approach to gain comprehensive insights into participants' experiences in this project. I will integrate two open-ended questions designed to explore the motivations driving participants' involvement in the project and their aspirations and objectives following project completion. This qualitative component will facilitate a deeper understanding of the participants’ motivations for participation. 
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