


Week 5 Discussion NR 719 EE
The Advanced Practice Nurse as a Mentor
Discussion
Purpose
The purpose of this discussion is to evaluate the leadership skills and competencies needed to be an effective mentor or preceptor to promote interprofessional collaboration.

Instructions
Reflect on the lesson and readings this week and respond to the following:

I, Identify a nurse or nurses you know who may be valuable mentors for you and support your development and growth as a DNP-prepared nurse. ( MY MENTOR-  Ms. Nneka Ezunagu- MSN, FNP-C, MPH and MY PRECEPTOR =Ms. Ifeoma Onyeiwu  DNP PMHNP-BC, FNP-C, MSN, MPH)
2, Evaluate leadership characteristics the nurse or nurses possess that you would want to emulate if you were asked to be a mentor or preceptor for a novice nurse practitioner.
3 Examine your role and responsibility as a future DNP-prepared nurse in mentoring or precepting the next generation of nurses.
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