Re: Week 6 Discussion 1: Data Collection
by Amaris Beeksma - Tuesday, 10 June 2025, 11:46 AM
Data collection is not currently happening but I will distribute flyers tomorrow. I was still working with my project chair to finalize my Qualtrics survey. One site has been very responsive and is ready to take the survey while the other office manager has not responded to my email updates. The last time I worked with this office manager she was very helpful; she manages two locations and is very busy. Last time I dropped something off at her office she emailed me the next day so I may just have to get her attention a little more. Hopefully, I can get my survey finalized today and my flyers distributed/posted tomorrow. The difficulties of data collection at this point are not having the flyer distributed. I am sure more difficulties will arise. Triple checking that all links work has helped me feel more prepared. I am hopeful that I will get a few providers to take the survey in June. The implementation phase has almost begun. I am currently working to get the flyers out as soon as possible. Clear and consistent communication is essential to data collection. Final approval of each step should only come from the project chair, not other members of the team, which is why Bradshaw and Vitale encourage students to keep their DNP team small so it can move fast (2020). 

Recruitment is an essential part of the project, and it began two semesters ago. As a procedure, recruitment will take many steps. Getting consent is just the beginning of data collection (Moran et al., 2020). Last fall I reached out to numerous sites to see if any of them would agree to let me drop off my survey flyers. With the ubiquity of provider burnout, office managers can be very hesitant to commit to anything involving provider time. Medication representatives, supply representatives, medical equipment representatives, and others who must vie for provider attention know this too well. By offering the providers a brief educational model on multicomponent behavioral interventions for pediatric obesity related hypertension, they may feel internally motivated to donate their time. Quigley et al. (2024) found that pressures from patient care and poor job satisfaction were driving forces in primary care provider burnout. My project addresses the internal and external pressures providers face in this patient population and encourages them to use community resources for these extensive interventions. My project will not improve burnout, but effective interventions that protect against chronic illness will.
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Re: Week 6 Discussion 1: Data Collection
by Keiandra Bludsaw - Tuesday, 10 June 2025, 12:46 PM
Good morning everyone,

Status of Data Collection

Gathering data will be done after the educational program has been put into action for the scholarly practice project. A fall prevention workshop from the AHRQ toolkit will be given to nurses who are members of the nursing staff in a long-term care facility. Both the Confidence Scale (C-Scale) and the Intrinsic Motivation Inventory (IMI) will be carried out before and after the program as a way to assess how much the participants’ confidence and motivation may have improved. The collection of qualitative data will happen through six open-ended questions about the toolkit and how it is used.

Difficulties or Events Affecting Data Collection

There are not expected to be major disruptions; however, sometimes limited availability of participants may happen because of their shifts or tiredness. They should be handled by providing various times for taking part and not letting the entire session be longer than 70 minutes, which includes getting consent, filling out surveys, learning content, and testing.

Recruitment Completion and Demographic Analysis Plan

Flyer invitations will be put up in staff areas to recruit people for the research. According to how the G*Power sample size was calculated, the study will include 25 to 30 participants. When recruitment is finished, all participants’ data will be examined using descriptive statistics to check their age, gender, past fall prevention training, the number of years working as a nurse, role type, and any pattern in their shifts. They will assist in finding trends in individuals’ levels of readiness, motivation, and confidence.

Implementation Phase Overview

At this stage, a structured education session will happen by presenting a PowerPoint file attached to Qualtrics. Nurses are expected to train with materials that follow evidence and address different risk assessments, the use of different tools, and smooth teamwork. The ACE Star Model and Nursing Role Effectiveness Model will direct the process to ensure that research knowledge is used in practice. Before and after the session, information will be taken to assess the results.

Challenges and Actions Taken

It is possible that changes in staff participation and trouble with using the AHRQ toolkit will be problems to anticipate. The concerns will be resolved by scheduling training sessions that are convenient and applying case-based learning and different tools for better comprehension. To secure data confidentiality, only the PI and project chair will use numerical data codes in Qualtrics that do not show any personal information
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