Challenges Faced in the Nursing Profession and Necessary Changes
What are some of the biggest challenges being faced in the nursing profession today? What changes could improve these issues?
The nursing profession is experiencing a range of serious challenges most of which are systemic and interrelated. One of such challenges is staffing shortage which is worsened by aging workforce, insufficient faculty to train new nurses and burnout (Tamata & Mohammadnezhad, 2023). However, changes that could be made include increasing funding for nursing education programs to expand class sizes and hire more faculty (Tamata & Mohammadnezhad, 2023). Further, incentives such as signing bonuses, scholarships and loan forgiveness should be created for current nurses in the field and those entering the profession. 
Another challenge is mental health strain and burnout where nurses face high stress levels, compassion fatigue and emotional exhaustion, especially during post COVID-19. Such an issue leads to high turnover among nurses hence affecting health outcomes (Kelly et al., 2021). Potential solutions to this challenge include implementing staff ratios to facilitate manageable workloads, in addition to encouraging workplace cultures that prioritize peer support, counselling and breaks. Mental health support programs should also be promoted within health institutions to provide support for nurses, an issue that reduces stress and burnout thereby mitigating staff turnover. 
Given the exposure of nurses to various types of patients, there is a possibility of verbal and physical violence especially in psychiatric and emergency settings. This reduces morale and increases turnover rates, including causing stress and fatigue (Kafle et al., 2022). For this reason, zero tolerance policies against violence should be imposed to control the violence. Security measures such as security staff and panic buttons should also be implemented to prevent possible severe instances due to violence. Such measures therefore focus on preventing violence hence providing a safe and secure environment for nurses. 
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